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The development of one's own personality is a crucial factor today on the
path to greater professional and personal success. Therefore, more than
ever, there is a need for professional and well-founded tools that can truly
capture and vividly represent personality. The LINC PERSONALITY
PROFILER is precisely such a tool. On the following pages, you will find all
the important information about what sets this instrument apart from others
and makes it such a valuable tool for coaches, trainers, HR managers, and
executives.

Are you interested? You can find more information on our website at
www.linc-north-america.com/linc-personality-profiler/. Feel free to
contact us.

We look forward to collaborating with you!

Dr. Ronald Franke Dr. Martin Puppatz
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Online-based questionnaires, with digitally generated result reports, and the
LINC COACHING BOARD as an interactive digital platform for online
coachings.

Comprehensive and at the same time differentiated representation of the
personality structure.

. Excellent psychological foundation combined with very high and practical
applicability.

Very high user acceptance due to modern design and appealing, easily
understandable communication.

Maria Musterfrau
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THE

BIG FIVE The BIG FIVE model is the standard model of __

modern personality psychology. Thousands of

high-quality scientific studies repeatedly confirm
the high quality of the BIG FIVE model and its

superiority over other approaches.




LINC PERSONALITY PROFILER

THE BUILDING
BLOCKS

Capturing and understanding personality holistically:

Character (BIG 5): How do | behave? (working style, communication style,
leadership style)

Motives: What drives me? What do | do and why do | do it?

Competences: \What am | particularly good at? What is easy for me and what
is rather difficult?
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YOUR TOP COMPETENCIES




LINC it

Part 1:10f 35

Pk I L ide which 1o you the most. Fiest sclect the statement that fils to you the
mast, followed by the second and third ane.

I dont trust people easily
| erjoy talking to many different people
| have good common sen: 58
1 think it's important to let your mind wander more often

I'm generally not someone that worries.

m Part2 Part3

LINC PERSONALITY PROFILER

QUALITY
FEATURES

Great construct validity and high scale reliability (.80): contemporary and
practical implementation of the Big Five model as the standard model of
modern personality analysis.

Empirically proven superiority of the Big Five model over typical methods.

Low susceptibility to manipulation through forced-choice response
format.

GDPR-compliant implementation.

Multiple awards for quality and innovation.



THE FIELDS OF APPLICATION OF THE LPP

PERSONALITY
DEVELOPMENT

Gaining a Deeper Understanding of One's Personality Through Individual
Texts and Fostering Self-Reflection:

Description of personality.

Actionable insights for areas such as communication, work style,
collaboration, leadership, and negotiation.

Learning from others (What can | learn from other styles?).

In-depth profiles: additional analysis on particularly relevant topics (including
leadership, resilience, entrepreneurship, agility) in a separate document.

[}
YOUR PREFERENCES REGARDING THE BIG FIVE DIMENSIONS

CHARACTER
TRAITS

Building block 1 of the personality: The five mo
(Big Five) as the base of your individual behavid

COMMUNICATION

CHARACTER TRAITS - THE BIG FIVE BEHAVIORAL PREFERENCES AND
. : : THOUGHT-PROVOKING IMPULSES

LINC
PERSONALITY
PROFILER

DEPTH PROFILE
LEADERSHIP

USER:
MARIA MUSTERFRAU







THE FIELDS OF APPLICATION OF THE LPP

TEAM
DEVELOPMENT

The LPP TEAM CHECK presents all team members’ results in an overview.

Identify personality styles within the team, understand other team
members better.

Recognize missing resources in the team and integrate new team members.
Improve communication and avoid conflicts.

Increase performance, satisfaction, and efficiency within the team.
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THE FIELDS OF APPLICATION OF THE LPP

PERSONNEL
SELECTION

Modern and successful personnel selection through understanding the
personality of all candidates.

The LPP CANDIDATE CHECK as a professional match between job profiles
and candidate profiles.

Comprehensive guide on personnel selection, including extensive sample
questions for all components of the PERSONALITY PROFILER.
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MOTIVES

DETAILED VIEW

THE FIELDS OF APPLICATION OF THE LPP

COMPARISON OF
SELF-IMAGE &
EXTERNAL IMAGE

The LPP PEER ASSESSMENT enables a systematic comparison between
self-perception and external perception regarding character traits, motives,

and competencies.

Up to twelve peers in one assessment.

Clear graphics make deviations between self-image and external image clear
at a glance.

Can be used as part of 360° feedback for managers or to support employee
reviews by managers.




THE PROCESS

ONLINE QUESTIONNAIRE

Link to the tool
Approximate completion time: 30 minutes

PERSONALIZED REPORT

Individual reporting texts, graphics, action recommendations, and
indications of development potentials
View in the LINC COACHING BOARD or as a PDF

FEEDBACK TALK

With certified trainer
Contents: Explanation of the tool, alignment, development potentials
In person or via the LINC COACHING BOARD

COACHINGS / TRAININGS / WORKSHOPS

Numerous other forms of application possible
Materials, exercises, and games for the BIG FIVE model as well as
implementation guides are available



THE LINC

MANAGEMENT
TEAM

DR. RONALD FRANKE
Managing Director

Ronald Franke holds a Ph.D. in Business Psychology and

is a certified systemic coach. As a consultant and trainer,
he has worked with companies in the automotive, phar-
maceutical, mechanical engineering, and retail sectors.
Additionally, for over 10 years, he has been sharing his
knowledge as a lecturer at universities, including Leuphana
University of Liineburg and FOM Hamburg.

Managing Director

Martin Puppatz is a professor of Business Psychology at
the FOM University of Applied Sciences for Economics
and Management in Hamburg. Previously, he obtained
his Ph.D. from the Leuphana University of Lineburg and
worked for over 7 years as a Senior Manager and Project
Leader in HR consulting for two of the world's largest
consulting firms.

I DR. MARTIN PUPPATZ
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